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Abstract: 

Since the world of work seems to be more and more sophisticated and complex in terms of requirements 

nowadays, thinking ahead about one’s career is an important aspect to be taken into account from the outset 

of one’s university studies and even earlier. The present paper puts forth some of the envisaged learning 

outcomes of the seminar “English for Professional Communication” as taught in the Polytechnica University of 

Bucharest and some examples of practical activities. It has in view the possibility of enriching the current 

seminar by means of addressing a variety of topics related to one’s professional life and of providing students 

with the opportunity to engage in seminar activities meant to raise self-awareness and awareness of some 

realities of the world of work.  
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I. Introduction 

Since one’s relationship with one’s work has tremendous importance on one’s inner and outer 

life quality, approaching it with care and seriousness from an early age seems a pre-requisite for a 

successful career. One’s innate skills, tendencies, and preferences are already visible in childhood; 

later on, one’s educational context, family background and added life experience will channel one’s 

attention into certain domains of interest. University comes to hone incipient specific skills, to 

provide specific knowledge and to assist the individual in his/her attempt to develop “vertically”, 

namely to become really good in a certain professional area. That being said, although the technical 

expertise as such remains the main goal to focus on during one’s years of study, other types of 

abilities seem to make the difference between a successful professional and an average one, abilities 

which have acquired the general name of “soft skills”. On the other hand, the issue of the world of 

work itself also needs to be addressed before one’s actual graduation, in terms of the opportunities 

and limitations to be dealt with out there. Therefore, both introspection and research seem to be 

essential early steps to a thriving career, as studies on successful career development have 

repeatedly shown. While research on the employment process will raise awareness of the realities of 

the job market, introspection will hopefully result in self-awareness, which is, in its turn, a sub-

component of a concept much hailed nowadays, namely “emotional intelligence”, defined as “the 

abilities to recognize and regulate emotions in ourselves and in others” (Goleman 14). Thus, “self-

awareness is the most crucial developmental breakthrough for accelerating personal leadership 

growth and authenticity. Learning to pause to build self-awareness is an evolving process critical to 

leader success” (Cashman 1). 

Given all this, one needs to practice being one’s future self quite early: “If you want to be 

productive, the first question you need to ask yourself is: Who do I want to be? Another question is: 

Where do I want to go? Chances are that the answers to these questions represent growth in some 

direction. And while you can’t spend all your time pursuing those objectives, you definitely won’t get 

there if you don’t spend any of your time pursuing them” (Bregman 1). 

The present paper focuses on the possibility of enriching the seminar “English for Professional 

Communication” so as to find a means to highlight the issue of self-awareness, and the awareness of 

those skills to be either discovered within oneself or taught, improved and capitalized on over a 

lifetime, in order to have a successful career. Thus, the seminar benefits from the double-fold 

advantage of CLIL (Content Language Integrated Learning) methodology, which provides students 
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with the opportunity to get familiar with concepts related to the world of work while upgrading their 

English language. 

 

II. Teaching Objectives 

A more complex version of the “English for Professional Communication” seminar would have 

two major focuses: a focus on one’s inner world (who am I/what do I want to do) and a focus on the 

outer world (what is out there for me to take /how do I proceed in order to take it?). The 

achievement of these two goals (finding out about one’s own potential as a professional and about 

the realities of the world of work) will result in an increased ability to successfully use self-

knowledge in the process of decision-making related to one’s occupational life. Thus, the overall aim 

is to help students reach a state of “congruence” (Holland), where one’s potential and desires get to 

match the professional environment, with its opportunities and challenges. 

Breaking down these two goals into more specific objectives will result in the following list of 

aims, some of which are already valid for the current seminar taught at the Polytechnica University 

of Bucharest: 

 

Provide students with English vocabulary related to the employment process, work environment, 

work routine; 

Make students familiar with various soft skills such as emotional intelligence, cultural intelligence, 

time management, networking, team work, etc. and highlight the latter’s impact on one’s 

professional relationships; 

Help students develop an awareness of their own interests, skills, values, wants, needs, tendencies 

related to their professional life; 

Have students reflect on their strong and their weak points in terms of employability skills; 

Help students identify skills specific to their domain of work, as well as identify those skills acquired 

from other life experiences which they can put to use at the workplace; 

Have students reflect on professional role models and their stories and identify the factors 

underlying the latter’s success; 

Have students reflect on their desired job/workplace in terms of company structure, career 

opportunities, work environment, compensation package, trainings, company’s current and future 

developments and help them identify such workplaces in the real world; 

Have students reflect on what internal (subjective/intrinsic) and external (objective/extrinsic) factors 

would motivate them or hinder their performance at the work place; 

Help students get familiar with the stages of the employment process and the elements of the 

employment file: CV, cover letter, interview, 1
st

 year at the workplace; 

Have students participate in authentic, real-world tasks to be solved in an academic setting and 

outside of it: mock interview, informational interview, oral presentations, elevator pitch, company 

identification and research, job shadowing; 

Help students map out a short-term and long-term career plan and identify possible obstacles in 

their advancement, as well as strategies to overcome the latter; help students create and maintain a 

credible and neat professional image through online self-marketing techniques. 

 

Given the nature of its content, the seminar is highly interactive, student-centred and task-based. 

While the theoretical background is to be provided in terms of simplified definitions and succinct 

presentations of various concepts (emotional intelligence, cultural intelligence/cultural models, 

career theory and models, time management, networking etc.), practical activities should remain the 

highlight of this class. The two major goals stated earlier call for two major types of tasks to be used: 

reflection and research. While, indeed, one may argue that in the learning process most of the tasks 

assigned involve both reflection and research, we have chosen to stick to this somewhat forced 

classification simply because practice has shown us that it adds to the overall feeling of structure and 



Fabiola Popa, ”Your Career Plan: Reflection and Research-based Activities”.                                                                    

Community and Communication from a Synchronic and Diachronic Perspective (Part II) 

 

HyperCultura, Vol 5, no 1/2016                                                                                                     Page 4 

 

organization we repeatedly needed to rely on, while dealing with such ineffable and abstract 

concepts as those mentioned above. 

 

III. Sample Activities 

Here are some of the tasks that could contribute to raising awareness of the realities of the world 

of work. Some have been already assigned during the English for Professional Communication 

seminar; the students’ feedback through mini-questionnaires has proven their efficiency and they 

have made the subject of other articles of ours. Others are yet to be tested and given the true 

measure of their effectiveness. 

 

Reflection-based Activities 

Reflection on one’s personality type (Myer Briggs Type Indicator, Johary Window Questionnaire, 

Multiple Intelligences Theory, Cultural Orientation Map), skills, interests and values and reflection on 

how the latter could be of interest to a prospective employer: 

 
Examples: 

1) Task 1: “Skills I can transfer”: Comment on the skills enhanced by your extra-curricular 

activities/hobbies/interests and how they may help you in your occupational life. 

2) Task 2: “Promoting Myself”: Prepare an Elevator Pitch and deliver it in front of the class 

3) Task 3: “Looking Back” Essay: Comment on various factors that you think may have shaped 

your career choice (family and cultural background, role models, gender-related stereotypes, 

personal values, etc.) 

 4) Task 4: “Looking Forward” Essay: “Who will I be at the workplace?” Make a presentation of 

your personal image in terms of employability skills. It can take the form of a diary page, a video, a 

collage, a letter of recommendation, an official employee appraisal or any other artistic expression 

that would capture your main assets. 

 

Reflection on one’s philosophy related to the world of work: 

 

Examples: 

1) Task 1: Discuss the following questions: What will you work for? Do you see your future 

work as a job, a career, or a vocation? When will you consider yourself a successful professional? 

What role will communication play in your future job? 

2) Task 2: Watch the 3 inspirational videos and briefly describe the authors’ underlying 

philosophy of success. Comment on how it resembles/differs from yours. Examples: Alain de 

Botton’s A Kinder, Gentler Philosophy of Success, Susan Cain’s The Power of Introverts, Steve Job’s 

2005 Stanford Commencement Speech 

3) Task 3: “Work and Play” Essay: Reflect on the life/work balance and on the subjective 

experiences/objective outcomes balance (“enjoy the process and/or the product”) 

 

Reflection on one’s preferred style of approaching a task at hand (working style/learning style): 

PhotoVoice Assignment (Examples: document how you approach the stages of a project/ a typical 

day at the university/ how you learn for an exam). Follow-up: What surprising things have you found 

about yourself? How will your working style help you /hinder your performance further on in your 

occupational life? How will you tackle the areas that need improvement (Tip: try the 21- day habit 

formation theory!) 

 

Reflection on one’s ideal job and work place: Presentation “My Own Company” (current and 

future developments, routines, prospects of promotion, compensation package, work environment, 

on-the-job trainings, schedule, organogram.) 
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Research-based Activities: 

Job research: Reflect on possible ways of finding about vacancies and decide on the most 

efficient one. Participate in a job fair and present findings in terms of career opportunities, 

challenges for undergraduates/newly graduates, employer’s needs, etc. 

Informational interview: Identify two professionals working in your domain of study, who have 

two different positions in their company. Carry out an interview in terms of: a typical day at the 

office, responsibilities, job security, job satisfaction, corporate ethics, business etiquette, dress code, 

networking, deadlines (Job shadowing someone would be an even more relevant task!) How do their 

answers differ from one another? How do their answers differ from your own expectations? 

Company Research: Write an informational paper on a real company you would like to work for 

(company history, company values, company outlook, typical career path, salary information, work 

environment, life style impact) and describe the place and the responsibilities you would have in it. 

Preparing for the transition from university to work: Identify a vacancy you would like to apply 

for/Write a customized cover letter and a resume/Create a LinkedIn account. 

Participate in a mock interview (assume both roles/ give feedback to colleagues/reflect on how 

you felt). 

 

IV. Conclusion 

As already mentioned, the two types of activities are meant to raise awareness of current 

requirements, trends, protocols, behavior codes, in short “the ways of the world”, where the world 

stands for the corporate and non-corporate work environment. Equally, they are meant to enhance 

self-awareness, a prerequisite for getting ahead successfully at the work place, and in life, in general. 

Given that “self-awareness − a characterisLc essenLal to career success and improved execuLve 

leadership − also appears to correlate with overall company financial performance” (Zes and Landis 

1), it should be on every company’s agenda and on every professional’s personal checklist; the start 

of this kind of personal development could be here and now, with the “English for Professional 

Communication” class. 
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